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Our Session:

Apply the Self Understanding Learning Progression
Participants will be able to apply the Self Understanding LP to an academic subject of their choice, aligning
curriculum goals with personal identity, purpose, and learner aspirations.

Co-Design a Future-Ready Lesson Plan
Participants will collaboratively co-design a draft lesson that integrates academic content and self-
understanding elements, fostering deeper learner engagement and personal relevance.

Evaluate for Contributive Impact

Participants will reflect on how their co-designed lesson can support students to recognize their own
strengths, identify their goals, and understand how they can contribute meaningfully to the world around
them.
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KEY PRINCIPLES OF CONTRIBUTIVE LEARNING

Contributive Learning centers on the idea that education should not only impart

knowledge but also foster well-being and a sense of purpose among learners.
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HOLISTIC
DEVELOPMENT

Academic, emotional,
social, and ethical

growth, ensuring that
students are well-
rounded individuals
capable of critical
thinking and empathy.

REAL-WORLD
RELEVANCE

Engaging with
authentic problems
and projects, students
learn to apply their
knowledge in
meaningful ways,
preparing them for the
Xi of the

modern world.

STUDENT AGENCY

When students have a
voice in their
education, they

become more
motivated and invested
In their growth and
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COMMUNITY &
COLLABORATION

Learning is not a
S ary endeavor. This
collective effort not

only enhances learning
outcomes but also
fosters a sense of
velonging and shared
responsibility.




If we want to
commit to
contributive
learning for our
students, we
must commit to
contributive
learning for

ourselves.

comPeteng,

Use your learning
to contribute

Understand who
you are

YOU ;
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Contributive
Learning

e 1

Learn what you
need to know

Ir"owledge

connectio,

Connect with people
and the world

e
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A

IDENTITY

PLACE Self Understanding: understanding
who | am, how | fit into the world,
my goals and aspirations and my

PURPOSE potential for success.

CAPACITY




Self Understanding: understanding who | am, how |

fit into the world, my goals and aspirations and my ‘
potential for success. W h O Ar C YO u ? (‘

I D E NTITY Select a symbol or image that represents an interest or hobby

P LAC E Write the name of a place that has impacted who you are and the
perspective you bring (anywhere from home to afar)

PU R POS E Pick one word that represents a hope, goal, or dream.

CA PACITY Recall an achievement. What enabled your success? Represent whatever
it was that helped you over the hurdle to your goal.




)P What are your
Core Values?

Acceptance
Achievement
Adventure

Altruism/Helping
Others

Attentiveness
Balance
Beauty
Caring
Charity
Courage

Connection
(Connecting
w/others)

Competence
Creativity
Curiosity
Determination
Discipline
Friendliness

Friendship

Fun
Generosity
Grace
Gratitude
Honesty
Hopefulness
Humor
Independence
Integrity
Introspection
Joy

Justice

Kindness

Knowledge

Leadership

Learning and
Growth

Love
Loyalty
Modesty

Nature

Open-Mindedness
Openness

Peace
Philanthropy

Play/ Playfulness
Positivity
Reason/Logic
Reliability
Respect
Responsibility

Self-control
Spirituality/Faith

Stability/Security
Support
Teamwork
Thoughtfulness
Trustworthiness
Wisdom

Wonder

Work




Outline your Moral Purpose

List three of your values that
you believe you exercise in your
work
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Describe two of your behaviours
which reflect your values




Learning Progression: Self-Understanding
Understanding who | am, how | fit into the world, my goals and aspirations, and my potential for success.

Dimension

THE
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Well on Track

First

Geared for Success

Identity

Understanding

Getting Started

I'm trying to figure out
what makes me “me"—
my interests, talents,

Making Progress

| kmowy it's important to learn
about myself, and I'm
starting to think more about

Looking Promising

I'm good at discovering more
about myself and what
rmatters to me and my family.

| knowy a lot about different
pieces of my identity, like my
interests, values, beliefs, and

| know whao | am, what
matters to me as an
individual, and how to

who lam language, culture, beliefs, | who | am and why. culture. nurture my own identity and
feelings, personality, I'm gaining confidence in my others' identities.
values, and relationships. I'm discovering new things language, culture, and beliefs | | have a good understanding

about myself that | wasn't and am uncovering interests | of my personality, and about | When asked, | can describe

If someaone asked me to aware of before, and I'm and personality traits. how I'm feeling and why. in detail what makes me
describe who | am, I'm not | learning to recognize my “me.”
sure what I'd say. feelings.

Place I'm trying to figure out | know that who | am has a I'm learning the stories of my | | can see how my own | know my story—the story of

Understanding
how | fit into the
wiorld

how the place | live, my
farnily, and other people
in my life, past and
present, have impacted
who | am.

|'want to learn a lot more
about my family history
and the histary of my land
and community.

lot to do with my family and
where | live, Our history is
important to me.

I'rm starting to work out how |
fit into others' lives and inta
the story of my family.

farmily and where | live, and
they're teaching me about
rryself.

When | think about who |
am, | think about where | live,
rry farmily, and our
relationships and
expariences.

experiences, others'
experiences, and the places
we have lived all make me
who | am.

| respeact myself, my family,
the land | live on, and people
who have helped shape me
in the past and present

where | live, my family, and
how our experiences have
made me who | am.

| know why | matter and why
other people matter to me.
I'rm proud of our history, who
we are, and where wea're

Qoing.

Purpose

Understanding

I 'want to learn more
about what gives my life
meaning—what are my

| 'want to contribute to
limprove) people’s lives and
the world. I'm discovering

I'm discovering specific
things | can do to impact my
farnily, my friends, other

| always think about whether
rmy actions will add to
limprove) or take away from

| know the unigue ways | can
contribute, and I'm confident
about how to live rmy life.

how | can goals? What was | putin some of the ways, big and people, and the world in (warsen) my life, the lives of
contribute the world to do? small, that | can do it positive ways. my family and others, and Every day, my actions make
the wiorld. the world a better place for
I'm trying to figure out | have some short-term and My goals are developing as | myself and my family, friends,
how to make myself, my long-term goals for my life. learn about the unique ways | | have clear and exciting land and community.
farmnily, and others happy. | can "add"” to the world. goals for my life.
Capacity I'd like to start being more | I'm starting to believe in | think a lot about what | | know that | have a lot of | have the courage to take

Understanding
my potential for
EUCCess

active about finding ways
to grow as a person and
achieve my goals.

| want to learn to be brave
and to trust in my ability
to succeed in the ways |
want to.

rmiyself more, and in my
ability to reach my goals.

I'm trying to be brave and
courageous about going for
goals, rather than being
discouraged when | face
challenges.

want to achieve and how to
make it happen. I'm starting
to follow my instincts and to
trust in rmy abilities.

| believe | can achieve a lot of
rmy goals.

potential, and I'm always
thinking about ways to
achieve my goals.

If | hawve a gut fealing or
instinct about what's good
for myself or others, I'm
usually brave enough to try
to make it happen.

action and make decisions to
improve my own life and
others' lives.

| balieve that my hopes and
dreams will come true—I
krow that | have what it
takes to succeed in the ways
| want to.
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,% WHAT DO OUR KIDS WANT?

Well-being supports Socially based learning
opportunities

Put relationships first

Community & Connections Variety of digital tools

Flexibility in learning

Engagement &
Flexibility

Engaging content
See themselves in learning
materials

Future relevance

Purpose & meaning

Real world connections

THE
data summarized fromHechinger Report 2020, Empowering and Engaging Student Voice fo Create Equity in Education: Five QuestiéAsHuestitit eader Should Ask Today 2021, rrwtalysis of 82 correlation studies in peer revie Wed(‘ I Q arn Qr Flr St
Journals between 2002018, McCrindle 2021 Future of Education report.



What does the World Need?

Self Understanding

Identity,Place,Purpose,Capacity

Connections
Interpersonal, Environmental, Conceptual, Universal

Content Standards/Curriculum

Critical Thinking, Com munication,Commitment, Creativity, Collaboration

Future of Jobs Report 2025 WORLD
ECONOMIC

Core skills in 2025 FORUM

1. (49 Analytical thinking
74. @ Resilience, flexibility and agility
Leadership and social influence
Creative thinking
Motivation and self-awareness
Technological literacy

Empathy and active listening

Curiosity and lifelong learning

‘XX XX

Talent management
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Service orientation and customer service

Cognitive skills @ Self-eficacy @ Working with others Management skills Technology skills @ Engagement skills

Note: The skills selected by surveyed organizations to be of greatest importance to workers at the time of the survey.
Source: World Economic Forum. (2025). Future of Jobs Report 2025.




SELF-UNDERSTANDING

Understanding ...

CONNECTION

Connecting with ...

The people you know
Your environm ents
Your learning

The world

g@ =)y

KNOWLEDGE

Knowing ...

Who you are
How you fit into the world
How you can contribute

Your capacity for success

S~ g{@g
COMPETENCY

Developing ...

Commitment English/Language Arts

Collaboration CONTRIB UTIVE Mathem atics

Creativity Science

Com munication LEARNING History & Geography

Critical Thinking The Arts, &m ore



The Learning Experience

Wil
We Learn?

Wil

Will We We Learn

7
Learn” with?

Lead

Learner

What
Opportunities

Are There To
?

Tools
Will We Learn

With?

THE

Learner First’

Environments

« Leveraging
learning spaces
& strengthening
culture

Partnerships

« Forming
relationships for
learning

Tools

« Embedding
technology &
other learning
tools




Charar_terist'\cs. persona\ity:
What ¢2
Hopes plans. dreams: goals:
\What are their academic strengths and areas
for '\mproveme \1
Re\at\cnsh'\ps with family. friends:
What are their sc:c'\a\-emcnor\a\ streng\:hs and
” eas for i ovement
Preferred jearning sty‘e{s‘)-. o gt
pavorite. \east favorite subiect{s‘) and why:
what quantitative datado you have? At’cendance’!
or? others?

Academic'? Behav'\

M
y Lead Learner

Wh
Who - [teaching?
0 is teaching mé?



Integrating academic + life

Curricular

knowledge

What does my Lead
Learnerneed to
know?

What are the
academic objectives
for the given unit,
lesson,activity, etc.?

v Questions to

consider

* Whoismylead Learner?

* Whyisit important for
them to know this?

e Are there links with other
curriculum areas/content?

e Would otherrelated
content be valuable for
them ?

(A

(
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Other learning ®
opportunities

What else doesmy Lead Learner
need to learn to be resilient?

What are the curricular links?

How can knowledge and life skills
be assessed simultaneously?



Learning Design Guide

Learning Experience Title:

Curriculum Area(s): SEL Dimension(s):

o Th e a C a d e m iC a n d S EL Curriculum Standard(s): SEL Skills and Objectives:
O b j e C t ive S d riV e t h e T F T —— what, why, who, where, how?
. . —
learning experience

e [ead Learneris at the focus
ofthe experience

What guestions can you ask?
What strategies, tools, and assessrments can you use?
‘What's the "Lead Learner connection?

Are there opportunities to contribute?

Enhancement opportunities

Assessment ideas

e Jead Learner interests and I

Article Graphie organizers [e.g., Photography Selffpeer-assessment
° Blog post Venn diagram) Blay Socratic circle
| ,] Cheat sheet Infographic Podcast Storytelling
I I e e d S fr a I l l e t e e x e r le I l C e Comic Interview Portfolio Student teaching
Competition submission Journal entry Questioning (e.g., student, Survey
Conversation Literature review parent) Test
Drawirg Map (e.g., geographical Quiz Volunteering
° ° Essay/report map, mind map) Badio/TV productions Web quest
I I Exhibsition Modeling Reflection Website developrment
¢ e a d e a r ll e r c O I I t rlb u t 10 I I Exit ticket Movie making Research Worksheeat
Experiment Observation Bole-play Others?
Game Online Course

What worked well, and why?

Post-experience reflection What could be improved, and how?
What will you do with what you learned from the experience?

THE o ™
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What would we like our SelfUnderstanding
students to do in our Which outcome (Self-Understanding,

Connections, or Competency willbe m ost
relevant to the student’s success?

unit/lesson plan?
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Self—Understandinﬁ
Students will:

SELSU.A Understand and celebrate their cultural identity ¢
SELSU.A2: Identify their interests and hobbies. i
SELSU.A3: Discover their opinions, values, and beliefs, what takes by
passionate about. - Dngnryy oo
SEL.SU.A.4: Describe their personalities, identifying traits and characteristics they value as weil as v....-
would change or hope to develop.

SEISUAS Identify and describe different feelings and emations, along with their causes and effects

SELSU.A6: Understand their abilities and relative strengths and challenges, including areas they would .
most like to improve.
SELSU.A7: Understand who they are as a learner—what they find meaningful, interesting, o stimulating, 10

skills/objectives

SELSU.B: Discover the history of their family and learn about the lives of the people before them.
SELSU.B2: Learn about where they live, its history and its role in their lives.

SELSU.B3: Understand their personal story—what they have experienced, and how those experiences i4

SELSU.B.4: have shaped who they are today. ]_ ? ‘WI W e
SELSU.BS: Identify the roles that others have played in their lives, and the resulting impact of those

influences.

SELSU.B6: Understand their perspectives, viewpoints, and ways of life and how they were developed.
SELSU.B7: Understand the impact of their life on the lives of others.

intentionally

Students will:

o 4
i
Y emoeda in our
SELSU.C.2: Understand the meaning and importance of contributing to others’ lives and the world.

SELSU.C3: Identify ways that they add to (ie., improve) others' lives and the world, and additional ways they
can do so.

°
esi 0
e ° SELSU.C.4: Identify instances in which they have subtracted from (ie, worsened) others lives and the 7
S WIII aIIo world, and the importance of not doing soin the future. e Slg._n J

SELSU.C5: Understand and describe how they feel when they lift others up (i.e, make others feel happy or
well) compared to when they bring others down (e, make others feel sad or unwell), along with what leads

S tUdent ; e emearediowter
ge deepe SELSU.C6: Identify what in their life gives them feelings of happiness, meaning, fulfillment and success.

SELSU.C7: Identify the ways they would most like to change the world for the better

Capacity

Students will:
I I I E SELSU.D.): Understand their potential for progress and success.

. SELSU.D.2: Believe they have what it takes to accomplish whatever they set out to accomplish.
SEL.SU.D.3: Discover what they need to learn or do to reach their goals and aspirations.
SELSU.D.4: Show the bravery and courage to trust their intuition, and to actively work to achieve their
goals.
SELSU.D.5: Learn from their failures or mistakes by treating them as opportunities for growth,

SELSU.D.6: Celebrate their successes and the progress they make along the way.



Success Criteria

define what success looks like and provide a clear set of expectations for the desired outcome

= Identify

learning objectives.

HSN-Q.A.2 Reason Quantitatively Zianitive .
units to solve problem s. Jse cesses-\-th‘
yoc \de

skills 2°

SELSU.A.6:Understand their abilities and
relative strengths and challenges,including
areas they would m ost like to im prove.

SELSU.A.7:Understand who they are as a
learner—what they find meaningful,
interesting, or stimulating,and the ways
theylearn best.

demonstrate an understanding of units of measurement
and can correctly identify and work with different units
(e.g., meters, grams, seconds) in problem-solving.

apply quantitative reasoning to solve a variety of real-
world problems, using appropriate units and providing
solutions with clear explanations.

apply quantitative reasoning and unit conversions in
different contexts, including science, mathematics, and
everyday life.

self-assess their academic abilities, recognizing areas of
strength and areas that present challenges.

actively seeks feedback from teachers, peers, or mentors
to gain an external perspective on their strengths and
weaknesses.

displays a growth mindset by viewing challenges as “‘

opportunities for learning and improvement.
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Authentic assessment helps you see the whole learner.




Authentic Mixed Methods

Assessment

Process ofgathering
the fullrange of
evidence —qualitative
and quantitative,
required to arrive at a
fully imform ed
understanding
(measurement)of
overalllevels of
progress and
development.

Unit test

¥ Learner First”

ENGAGE | MEASURE | EMPOWER | TRANSFORM

Lessons

Py,

Conversations

with learners ’
and parents ‘

Self-and peer-
assessment

Activities

Observations,
experiences,
and other
relevant
assessments




SYNTHESIZING LEARNING
PROGRESSIONS

Student Surveys .\
Peer Assessment .-\
Teacher Observations N

Projects @)
Grades .-a

Assignments .-/
Other Relevant Indicators ./

Clearly Teacher's Learning

Defined Professional Progression
Success Judgement Ratn g




Authentic Assessment



Self-understanding

Connection

Competency

Teacher observation

Parent survey response

Student self-assessment

A




%‘ MASON

Self-understanding
Connection
Competency

Teacher observation

Parent survey response

Student self-assessment

In an academ ic setting these grades can coverup a lot ofwhat’s happening
underneath.

Tori’s really struggling with life skills,but those struggles might be hidden by academ ic
performance. And then Mason has allthese abilities and talents that he’s told —bythat “C”—
aren’t nearly as important. But they are as im portant.

(@




EVERYONE HAS
SOMETHING TO
CONTRIBUTE TO MAKE
THE WORLD BETTER

BIG OR SMALL, YOUR CONTRIBUTION MATTERS.




Cultural Iceberg

AN~
What We Systems, Policies & Programs
Officially Do ALW \ﬂl‘ﬁ
/4 / ) n"" -l
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— A
Actual Norms & Behaviors

f

L

Beliefs, Values & Assumptions

’



The beliefs, values and assumptions that drive your
behaviour,norms and actions

Your view, your school

COMMONLY HELD

. able th q il hool ASSUMPTIONS IN
It ismmevitable that some students will faillat our schoo EDUCATION AND

It 1s statistically unachievable for allstudents to be successful THE BROADER
COMMUNITY

Equityrequires that allstudents are treated the same

If we focus on the kids that are failing the top kids willmiss out
The data we collect about students is an efficient way ofknowing theirneeds
Teachers are responsible for their students’success

The most effective learning is in the classroom



Cultural Iceberg Activity

What might teachers think / believe when they:

Let their students out of class 5
minutes early, often?

 What assumptions are being lived out through these examples?
 How does this impact on the “culture” of a classroom or school?

 What enables and what inhibits the establishment of a strong and
positive culture in a school?




Learning Culture

The behaviors,activities,beliefs,and conditions that

set the tone forour experience 1n a learning

environment.




Dimension

Developing a culture of Contributive Learning.

Well on Track

Geared for Success

Self-
Understanding

Getting Started

We're working to
reflect who students
and their families are
as individuals
(identities, languages,
cultures) in what and
how we learn, and in
the culture and
makeup of our
learning environment.

Through our learning,
we want to develop
understanding of who
we are, how we fit into
the world, and how we
can reach our goals.

Making Progress

Our learning
environment has
embraced an active
commitment to
developing students’
self-understanding.
We're getting to know
our cultures and
identities by
encouraging sharing
by students and
families.

Students are starting
to feel valued for who
they are, and that they
can be themselves
here.

Looking Promising

Key elements of the
environment (e.g,
activities, physical
spaces, etc.) are
adapting to reflect
students’ identities,
languages, goals, and
aspirations.

‘How does this

learning relate to you?’

is a focus in our
learning experiences,
and students'
outcomes are
improving as a result.

Our learning
environment operates
out of a deep
understanding of
students’ cultures,
identities, goals, and
aspirations.

Self-understanding is
as integral to learning
as the most basic
curricular content. We
learn more about
ourselves every day,
and everyone knows
they can be
themselves here.

As a learning
environment, we
celebrate who all our
students are and
everything we can do
to contribute to the
world. This shows up
everywhere—in
teaching, learning, our
environment, and our
culture.

Students understand
who they are, how they
fit into the world, and
how they can
contribute.




How can AIS
enhance the
learning
environment and

experiences for
students that will

teach and promote
self-understanding
so that students have
can be agents in
their learning?

Cather evidence to
capture.a complete

Reflect on learning _
picture ofisuccess

and practice and
change as necessary

cycle of

ent solutions
respond to
identified needs

to inform
measurement
practices

Teams driven by the inquiry process are powerful levers for mobilizing and sustaining change, developing shared
and collective purpose, and focusing everyone’s actions and decisions on learners’ outcomes.

ne
McEachen & Kane. Measuring Human Return. Corwin Publishing, 2019.



Le arning Culture Where do you see

Developing a Culture of Contributive Learning.

your school?

What is your
evidence?

This is Not Yet
Evident

There is no evidence YET.

This is
Getting Started

There is evidence dispersed in certain areas.
(such as some schools, teams, classrooms, groups, etc.)

(© 2024 The Lear|

This is
Well on Track

The evidence is widespread, embedded into
district/school/classroom practices.

2024 The Learner First
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ENGAGE | MEASURE | EMPOWER | TRANSFORM

Develop
Cultivate

Foster
Make

Don’t bring down, people up.
Don’t subtract, to the world.

Learn to contribute,in your way,every
day.
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