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Ou r Se s s io n : 

Apply the Self Understanding Learning Progression
Participants will be able to apply the Self Understanding LP to an academic subject of their choice, aligning 
curriculum goals with personal identity, purpose, and learner aspirations.

Co-Design a Future-Ready Lesson Plan
Participants will collaboratively co-design a draft lesson that integrates academic content and self-
understanding elements, fostering deeper learner engagement and personal relevance.

Evaluate for Contributive Impact
Participants will reflect on how their co-designed lesson can support students to recognize their own 
strengths, identify their goals, and understand how they can contribute meaningfully to the world around 
them.







If w e  w a n t  t o  
c o m m it  t o  
c o n t r ib u t ive  
le a rn in g  fo r  o u r  
s t u d e n t s , w e  
m u s t  c o m m it  t o  
c o n t r ib u t ive  
le a rn in g  fo r  

o u rs e lve s .



IDENTITY

PLACE

PURPOSE

CAPACITY

Self Understanding: understanding 
who I am, how I fit into the world, 
my goals and aspirations and my 
potential for success. 



W h o  Are  Yo u ?  

Write the name of a place that has impacted who you are and the 
perspective you bring (anywhere from home to afar)

Select a symbol or image that represents an interest or hobby

Pick one word that represents a hope, goal, or dream.

Recall an achievement. What enabled your success? Represent whatever 
it was that helped you over the hurdle to your goal.

IDENTITY

PLACE

PURPOSE

CAPACITY

Self Understanding: understanding who I am, how I 
fit into the world, my goals and aspirations and my 
potential for success. 



W h a t  a re  yo u r  
Co re  Va lu e s ?



Self 
Understanding Outline your Moral Purpose

List three of your values that 
you believe you exercise in your 
work

Describe two of your behaviours 
which reflect your values





W h a t  d o  yo u  w a n t  
fo r  yo u r  s t u d e n t s ?  

When they 
move on from 

your  
classroom?

When they 
move on from 
your school?

When they 
move on from  

your School 
District ?



Meaningful 
& 

Relevant Learning

Engagement & 
Flexibility

Collaborative 
& 

Digital Learning

Community & Connections

Purpose & meaning

Socially based learning 
opportunities

Engaging content

Future relevance

Flexibility in learning 

Put relationships first

Well-being supports

Real world connections

See themselves in learning 
materials

Variety of digital tools

WHAT DO OUR KIDS WANT?

data summarized from: Hechinger Report 2020, Empowering and Engaging Student Voice to Create Equity in Education: Five Questions Every K-12 Education Leader Should Ask Today 2021,  meta-analysis of 82 correlation studies in peer reviewed 
journals between 2000-2018, McCrindle 2021 Future of Education report.

Supportive 
& 

Inclusive 
Environments



W h a t  d o e s  t h e  W o rld  Ne e d ?

Co m p e t e n c y 
Crit ica l Th in kin g , Co m m u n ica t io n , Co m m it m e n t , Cre a t ivit y, Co lla b o ra t io n

Co n n e c t io n s
In t e rp e rso n a l, En viro n m e n t a l, Co n ce p t u a l, Un ive rsa l

Se lf Un d e rs t a n d in g
Id e n t it y, P la ce , P u rp o se , Ca p a c it y

Kn o w le d g e
Co n t e n t  St a n d a rd s/Cu rricu lu m



SELF-UNDERSTANDING
Un d e rs t a n d in g  . . .

W h o  you  a re
Ho w  you  fit  in t o  t h e  w orld
Ho w  you  ca n  con t rib u t e
You r ca p a c it y fo r su cce ss

CONNECTION
Co n n e c t in g  w it h  . . .

Th e  p e op le  you  kn ow
You r e n viron m e n t s
You r le a rn in g
Th e  w orld

KNOWLEDGE
Kn o w in g  . . .

En g lish /La n g u a g e  Art s
Ma t h e m a t ic s
Sc ie n ce
Hist o ry & Ge og ra p h y
Th e  Art s , & m ore

COMPETENCY
De ve lo p in g  . . .

Com m it m e n t
Co lla b o ra t io n
Cre a t ivit y
Co m m u n ica t io n
Crit ica l Th in kin g

CONTRIBUTIVE 
LEARNING 



Th e  Le a rn in g  Exp e rie n c e Environments
• Leveraging 

learning spaces 
& strengthening 
culture

Partnerships
• Forming 

relationships for 
learning

Tools
• Embedding 

technology & 
other learning 
tools

Lead 
Learner

Where  Will 
We Learn?

Whom  Will 
We Learn 

with?

What  Tools 
Will We Learn 

With?

What 
Opportunities 
Are There To 
Contribute ?

How  Will We 
Learn?



My Le a d  Le a rn e r

W h o  a m  I t e a ch in g ?
W h o  is  t e a ch in g  m e ?



In t e g ra t in g  a c a d e m ic  +

• W h a t  d o e s m y Le a d  
Le a rn e r n e e d  t o  
kn o w ?

• W h a t  a re  t h e  
a ca d e m ic  o b je c t ive s 
fo r t h e  g ive n  u n it , 
le sso n , a c t ivit y, e t c .?

• W h o  is  m y Le a d  Le a rn e r?

• W h y is  it  im p o rt a n t  fo r 
t h e m  t o  kn o w  t h is?

• Are  t h e re  lin ks w it h  o t h e r 
cu rricu lu m  a re a s/co n t e n t ?

• W o u ld  o t h e r re la t e d  
co n t e n t  b e  va lu a b le  fo r 
t h e m ?

Qu e s t io n s  t o  
c o n s id e r Ot h e r  le a rn in g  

o p p o rt u n it ie s

• W h a t  e lse  d o e s m y Le a d  Le a rn e r 
n e e d  t o  le a rn  t o  b e  re silie n t ?

• W h a t  a re  t h e  cu rricu la r lin ks?  

• Ho w  ca n  kn o w le d g e  a n d  life  skills  
b e  a sse sse d  s im u lt a n e o u sly?

Cu rric u la r  
k n o w le d g e

life



Le a rn in g  De s ig n  Gu id e

• Th e  a ca d e m ic  a n d  SEL 
o b je c t ive s  d rive  t h e  
le a rn in g  e xp e rie n ce

• Le a d  Le a rn e r is  a t  t h e  fo c u s  
o f t h e  e xp e rie n ce

• Le a d  Le a rn e r in t e re st s  a n d  
n e e d s fra m e  t h e  e xp e rie n ce

• Le a d  Le a rn e r c o n t r ib u t io n



W h a t  w o u ld  w e  lik e  o u r  
s t u d e n t s  t o  d o  in  o u r  
u n it / le s s o n  p la n ?

Se lf Un d e rs t a n d in g

W h ic h  
d im e n s io n  o f 

t h e  o u t c o m e  is  
t h e  fo c u s ?  

W h ic h  
s k ills /o b je c t ive s  
(1-2) w ill w e  
in t e n t io n a lly  
e m b e d  in  o u r  
d e s ig n ?  

W h ich  ou t com e  (Se lf-Un d e rst a n d in g , 
Con n e c t ion s, o r Com p e t e n cy w ill b e  m ost  
re le va n t  t o  t h e  s t u d e n t ’s  su cce ss?



Se lf-Un d e rs t a n d in g  - IDENTITY
SEL.SU.A.6: Un d e rst a n d  t h e ir a b ilit ie s  a n d  
re la t ive  s t re n g t h s  a n d  ch a lle n g e s, in c lu d in g  
a re a s  t h e y w ou ld  m ost  like  t o  im p rove .

SEL.SU.A.7: Un d e rst a n d  w h o  t h e y a re  a s  a  
le a rn e r—w h a t  t h e y fin d  m e a n in g fu l, 
in t e re st in g , o r s t im u la t in g , a n d  t h e  w a ys 
t h e y le a rn  b e st .

MATH (ALGEBRA)
HSN-Q.A.2 Re a son  Qu a n t it a t ive ly a n d  u se  
u n it s  t o  so lve  p rob le m s.

Su c c e s s  Crit e ria  

• demonstrate an understanding of units of measurement 
and can correctly identify and work with different units 
(e.g., meters, grams, seconds) in problem-solving.

• apply quantitative reasoning to solve a variety of real-
world problems, using appropriate units and providing 
solutions with clear explanations.

• apply quantitative reasoning and unit conversions in 
different contexts, including science, mathematics, and 
everyday life.

• self-assess their academic abilities, recognizing areas of 
strength and areas that present challenges.

• actively seeks feedback from teachers, peers, or mentors 
to gain an external perspective on their strengths and 
weaknesses.

• displays a growth mindset by viewing challenges as 
opportunities for learning and improvement.

Id e n t ify
a c a d e m ic  + life  le a rn in g  

le a rn in g  o b je c t ive s.

define what success looks like and provide a clear set of expectations for the desired outcome



Au t h e n t ic  a s s e s s m e n t  h e lp s  yo u  s e e  t h e  w h o le  le a rn e r.



Authentic Mixed Methods
Assessment Le s s o n s

Un it  t e s t

Ac t ivit ie s

Co n ve rs a t io n s  
w it h  le a rn e rs  

a n d  p a re n t s

Se lf- a n d  p e e r-
a s s e s s m e n t

Ob s e rva t io n s , 
e xp e rie n c e s , 
a n d  o t h e r  
re le va n t  
a s s e s s m e n t s

As s ig n m e n t sP ro ce ss  o f g a t h e rin g  
t h e  fu ll ra n g e  o f 
e vid e n c e  – q u a lit a t ive  
a n d  q u a n t it a t ive , 
re q u ire d  t o  a rrive  a t  a  
fu lly in fo rm e d  
u n d e rst a n d in g  
(m e a su re m e n t ) o f 
o ve ra ll le ve ls  o f 
p ro g re ss  a n d  
d e ve lo p m e n t .





A tale of two 
students…

Authentic Assessment



TORI
Se lf-u n d e rs t a n d in g

Co n n e c t io n

Ge t t in g  s t a rt e d

Ge t t in g  s t a rt e d

Co m p e t e n c y Ma kin g  P ro g re ss

Te a c h e r  o b s e rva t io n To ri is  d ise n g a g e d  fro m  h e r 
le a rn in g  – sh e  ra re ly sp e a ks 
u p  in  c la ss  a n d  d o e sn ’t  
e n jo y w o rkin g  w it h  o t h e rs .

P a re n t  s u rve y re s p o n s e To ri o n ly re lu c t a n t ly sh a re s 
a b o u t  h e r sch o o lw o rk w it h  
u s.

St u d e n t  s e lf-a s s e s s m e n t My sch o o lw o rk is  e a sy fo r 
m e .

MASON
Lo o kin g  p ro m isin g

Ge a re d  fo r su cce ss

W e ll o n  t ra ck

Ma so n  is  a n  a c t ive  p re se n ce  
in  t h e  c la ssro o m  – h e  c le a rly 
ca re s  a b o u t  h is  c la ssm a t e s 
a n d  t h e ir le a rn in g .

Ma so n  co m e s h o m e  e xc it e d  
t o  sh a re  w h a t  h e ’s  le a rn in g  
in  t h e  c la ssro o m .

I a lw a ys t ry a s  h a rd  a s  I ca n  
in  sch o o l. Le a rn in g  is  
im p o rt a n t  t o  m e .

A C



In  a n  a ca d e m ic  se t t in g  t h e se  g ra d e s  ca n  cove r u p  a  lo t  o f w h a t ’s  h a p p e n in g  
u n d e rn e a t h . 

To ri’s  re a lly s t ru g g lin g  w it h  life  skills , b u t  t h o se  s t ru g g le s  m ig h t  b e  h id d e n  b y a ca d e m ic  
p e rfo rm a n ce . An d  t h e n  Ma so n  h a s  a ll t h e se  a b ilit ie s  a n d  t a le n t s  t h a t  h e ’s  t o ld  – b y t h a t  “C” – 

a re n ’t  n e a rly a s  im p o rt a n t . Bu t  t h e y a re  a s  im p o rt a n t .





How we feel & 
what we really 
care about

Actual Norms & Behaviors

Beliefs, Values & Assumptions

What We 
Officially Do

What We 
Actually Do

Systems, Policies & Programs

Cultural Iceberg



Th e  b e lie fs , va lu e s  a n d  a s s u m p t io n s  t h a t  d r ive  yo u r 
b e h a vio u r, n o rm s  a n d  a c t io n s  

Yo u r  vie w , yo u r  s c h o o l

1. It  is  in e vit a b le  t h a t  so m e  st u d e n t s  w ill fa il a t  o u r sch o o l

2. It  is  s t a t is t ica lly u n a ch ie va b le  fo r a ll s t u d e n t s  t o  b e  su cce ssfu l

3. Eq u it y re q u ire s  t h a t  a ll s t u d e n t s  a re  t re a t e d  t h e  sa m e

4 . If w e  fo cu s o n  t h e  kid s t h a t  a re  fa ilin g  t h e  t o p  kid s w ill m iss  o u t

5. Th e  d a t a  w e  co lle c t  a b o u t  s t u d e n t s  is  a n  e ffic ie n t  w a y o f kn o w in g  t h e ir n e e d s

6 . Te a ch e rs  a re  re sp o n sib le  fo r t h e ir s t u d e n t s’ su cce ss

7. Th e  m o st  e ffe c t ive  le a rn in g  is  in  t h e  c la ssro o m

COMMONLY HELD 
ASSUMP TIONS IN 
EDUCATION AND 
THE BROADER 
COMMUNITY



What might teachers think / believe when they: 

• What assumptions are being lived out through these examples? 
• How does this impact on the “culture” of a classroom or school? 
• What enables and what inhibits the establishment of a strong and 

positive culture in a school?

REFLECT & DISCUSS

Cultural Iceberg Activity

Let their students out of class 5 
minutes early, often? 



Le a rn in g  Cu lt u re
Th e  b e h a vio rs , a c t ivit ie s , b e lie fs , a n d  co n d it io n s t h a t  
se t  t h e  t o n e  fo r o u r e xp e rie n ce  in  a  le a rn in g  
e n viro n m e n t .



Le a rn in g  Cu lt u re  Ru b ric
De ve lo p in g  a  cu lt u re  o f Co n t rib u t ive  Le a rn in g .



Ho w  ca n  AIS 
e n h a n c e  t h e  
le a rn in g  
e n viro n m e n t  a n d  
e xp e rie n ce s  fo r 
s t u d e n t s  t h a t  w ill 
t e a ch  a n d  p ro m o t e  
s e lf-u n d e rs t a n d in g  
so  t h a t  s t u d e n t s  h a ve  
ca n  b e  a g e n t s  in  
t h e ir  le a rn in g ?

Teams driven by the inquiry process are powerful levers for mobilizing and sustaining change, developing shared 
and collective purpose, and focusing everyone’s actions and decisions on learners’ outcomes.

McEachen & Kane. Measuring Human Return. Corwin Publishing, 2019.



Le a rn in g  Cu lt u re
De ve lop in g  a  Cu lt u re  o f Con t rib u t ive  Le a rn in g .

W h e re  d o  you  se e  
you r sch oo l?  

W h a t  is  you r 
e vid e n ce ?



De ve lo p  s e lf-u n d e rs t a n d in g .
Cu lt iva t e  k n o w le d g e .
Fo st e r c o m p e t e n c y.
Ma ke  c o n n e c t io n s .

Do n ’t  b rin g  d o w n , lift  p e o p le  u p .
Do n ’t  su b t ra c t , a d d  t o  t h e  w orld .

Le a rn  t o  c o n t r ib u t e , in  yo u r w a y, e ve ry 
d a y.
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